Date: December 14, 2015

A monthly newsletter of diversity and inclusion STEM events and articles. If you have an event that
you would like to advertise or an article that caught your interest, send my way!
Events:
8th Conference on Understanding interventions that Broaden Participation in Science Careers,
February 26-28 This conference brings together social science and STEM researchers, evaluators,
and program directors to discuss programs that broaden participation in science and engineering
research careers. The goal is to translate research findings into successful best practices. Read
more here.
U.S. News STEM Solutions The National Leadership Conference, May 18-20 This conference
showcases leaders in business, academia and government that teach, inspire and hire a diverse
workforce, including women, minorities, disadvantaged youth, veterans and all of tomorrow’s aspiring
STEM professionals. Read more here.
Lesbians Who Tech Summit, Feb 25-28 This summit brings together over 1,500 LGBTQ women and
their allies to highlight their work in the tech industry and how they paved the way. Read more here.
2016 Expanding Potential Workshop, January 30-31 - Abstract submission deadline is Jan 11
and registration deadline is Jan 21 Join us as we recognize the issues faced by underrepresented
groups in STEM fields and develop solutions to these challenges to create a more inclusive
environment. Read about the workshop here and register here.
Articles:
A College Professor’s Advice On How to Talk about Race and Privilege An article that offers great
practical advice on how to talk about often sensitive and uncomfortable race and privilege topics.
These are applicable to many venues, not just the classroom. Read more here.
Diversity Training Is in Demand. Does It Work? An overview on the success of diversity training and
what does and does not work and why, along with a case at Emerson College. Read more here.
Call and Response A professor that researches and teaches on race and ethnicity subjects is called
out by students for an insensitive and hurtful lesson. Her measured and thoughtful response is a great
example on how to create change for the better. Read more here.
Women in Tech: Addressing the Root Causes of Attrition The white paper not only addresses
numbers but also outcomes and solutions that were developed at the first Women In Technology
Leadership Round Table event at UC Berkeley. Read more here.

